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The Clyde Football Club CIC

Role Chief Executive Officer (CEQ)
Location Hamilton Community Stadium, Hamilton
Reports to Clyde FC Board of Directors

Our Vision

To build a successful, community-driven football club that provides inclusive sporting opportunities,
supports individuals in reaching their full potential, and promotes active, engaged membership.
Central to this vision is the delivery of the club’s multi-year strategy focused on driving both off-field
growth and sustained sporting success.

Role Purpose
To lead the strategic and operational development of Clyde Football Club, ensuring the club’s

continued growth on and off the pitch. The CEO will be responsible for implementing the club’s
vision, maintaining financial health, building strong community and commercial relationships, and
driving overall success. The role is accountable to the Board of Directors, predominantly reporting to
the Chairperson.

Key Responsibilities

1. People Leadership (15%)
e lLead, manage, and support all club staff.
e Recruit, mentor, and appraise volunteers and team members to maintain high performance.
e Act as the main point of contact between staff and the Board.
e Build a positive, inclusive culture for staff, volunteers, supporters, and visitors.

2. Financial Management (20%)
e OQversee all day-to-day financial operations.
e  Work with the club finance director to ensure sound financial planning and reporting.
e Monitor performance against financial targets across all departments.

3. Football Operations Support (20%)
e Support the First Team Manager to achieve success.
e Collaborate with the Football Strategic Group on recruitment and analysis strategies.
e Contribute to long-term football planning, including manager succession.
e Help grow the club’s supporter base and community engagement.

4. Cohesion of Charity & Community Values (15%)
e Provide strategic oversight and operational management of a cohesive strategy between the
club and the community foundation.
e Support grant applications and funding opportunities.
e Ensure effective cohesion with the charity’s full-time team.

Scottish Cup winners 1938-39, 1954-55, 1957-58



£

D

The Clyde Football Club CIC

5. Commercial & Communications (15%)

Develop and deliver a commercial growth strategy in partnership with the Commercial
Working Group

Maximise the use and revenue potential on matchdays at The Hamilton Community Stadium
Manage and grow relationships with sponsors and partners.

Oversee all commercial activity and revenue generation supported by the Associate Director
for Commercial activity.

Support the club’s media, social media, and communications strategy.

6. Strategy Management (15%)

Spearhead the core club ambition of relocation back to Glasgow.

Support to Identify and secure funding for infrastructure development as part of the
relocation strategy.

Work with the charity to ensure the facility benefits the wider community.

Maintain and improve club culture to create an environment for success.

Identify and secure funding for infrastructure development.

Desirable Experience
Executive or senior leadership role within a professional sports organisation or nonprofit
Experience collaborating with varying stakeholders, local authorities, sponsors, or charitable
foundations is beneficial.
Knowledge of football operations and sporting development.

Personal Attributes
Passionate about the mission and values of the Clyde FC brand and organisation.
A collaborative and respectful senior leader.
Resilient, pragmatic, and solutions focused.
Committed to diversity, inclusion, and delivering positive social impact.

Equality & Inclusion

The CEO will ensure that equality, diversity, and inclusion are embedded across all areas of the club’s
work and culture.
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