Listed below are the skills and qualities that we think are important in becoming a director of the Trust board. Ideally the Board is aiming to have a breadth of skills but undoubtedly the most important qualities are the first five! So don’t think that you can’t do it, if you are ready and willing then you will be able to support the work Trust in many ways! So come on board!
Person Specification of Supporters Trust Director








    









          Essential       Desirable

Personal Skills or Qualities
Reliable
                                                                  √
Enthusiastic






     √
Ability to learn                                                                        √
               

Patience                                                                                  √

Sense of Humour                                                                    √
Creative and good at problem solving
                                                   √
Ability to work within a team



                            √
Ability to complete delegated tasks as required                                           √
Communication Skills



 
Good listening skills
                                                                           √

Ability to communicate well with a wide range of people


      √


Ability to network and build relationships
                                                     √

Access and competency in IT                                                                                         √
Experience






Experience of working within a committee                                                                       √

Experience of income generation and fundraising                                                             √

Experience of budget management                                                                                 √

Strategic business and financial skills





             √
Experience of public speaking and presentations                                                               √




√






√

Experience of working with volunteers                                                                             √



√

Proven ability to develop an organisation
                                                                         √                                                                   Understanding of the voluntary sector’s structure & diversity



    √









